REDUCED Key
INFQUALITIES ~ §28 T e

A Areas
(T International
4 } Students from
[— Developing
Countries
v Support,
Disability

Inclusion and

Opportunity” support,
Diversity and
Equality
Support.

Reduced Inequalities [A/T%]

Underrepresented Group...

Discrimination & Harassment...
Disability Support Beneficiaries
Accessible Facilities Rate

Intl. Students from Developing...

First-Generation Students

0% 20% 40% 60% 80%  100%

Activities and initiatives
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Al-Ahliyya Amman University was established to provide education
on the basis of merit only. It observes the rights and respects the
dignity of staff, students, visitors and all others with whom the
University has contact. It makes every effort to create an inclusive
and diverse working, learning and social environment, free from
unfair discrimination, prejudice and all forms of harassment and
bullying. Al-Ahliyya Amman University believes that the diversity
of its community is an essential part of its values and enriches
employment, research, studying and learning experiences.
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